	RECOGNITION
	WHO TO CONSIDER
	CRITERIA
	APPROVAL PROCESS

	Outstanding Leader
	Troop/group leader, assistant leader, or coordinator for outstanding performance in working with girls
	· Currently registered GS adult
· Competed basic leader training, or has demonstrated competence in GS Leader skills
· Performs as an outstanding leader
	Two letters of endorsement

	Outstanding Volunteer
	Volunteers actively giving outstanding service
	· Currently registered GS volunteer
· Completed position specific training, or demonstrated competence for position, or both
· Performs as an outstanding volunteer
	Two letters of endorsement

	Episodic Volunteers – Community Participation
	Episodic volunteers
	· Provided a one-time or one-day service for the location
· Completed required learning experiences
	Approved by Neighborhood

	Episodic Volunteers – Citizenship in Girl Scouting
	Episodic volunteers
	· Returned for second or third round of service
· Provided support through two or three short-term assignments for the location
	Approved by Neighborhood

	Episodic Volunteers – Social Responsibility in Girl Scouting (Service Pin and Level I, II, III pin)
	Episodic volunteers
	· Provides a fourth round of service to the council or GSUSA through task or committee group involvement, activity coordination, committee chair, mediation services, or a series of consultations
· Volunteer has received information about the organization and has completed appropriate orientation and training for the volunteer assignment
	Approved by Neighborhood

	Special Service Certificate
	Community supporters
	· Candidate is an individual or organization outside of Girl Scouting (ie: Embassy CLO, School personnel, International Women’s Club)
· Service performed greatly impacts troop(s), or location operation (ie: recruitment, troop sponsorship, support for adult development, provisions of meeting space, etc)
	Approved by Neighborhood

	Volunteer Development Pin (stage 1)
	Progressive volunteers
	· First successful service completion on a board committee, or
· First successful volunteers service completion on a task group assignment, or

· Successful service to GSUSA for one year
	Nomination through letter of recommendation

	Volunteer Development Pin (stage 2)
	Progressive volunteers
	· Operational or policy volunteer who has gained sufficient skills and expertise at this level
· Has been a coach or mentor for a new volunteer

· Has provided ongoing support resulting in retention of a new volunteer who commits to returning for two years
	Protégé nominates mentor through letter of recommendation

	Volunteer Development Pin (stage 2)
	Progressive volunteers
	· Policy or operational volunteer who has served in a leadership role at the council or GSUSA level
· Made significant contributions as a board officer, delegate, chair/liaison, program consultant, board or group chair, service unit chair, or other clearly defined leadership capacity
	Nomination through letter of recommendation

	Fun Appreciation Awards – see attached list
	Adult GS member
	
	

	Green Angel
	Adult GS member
	Someone who exhibits all that is good in Girl Scouting
	

	Rookie of the Year (one for each level – Daisy, Brownie, Junior, Cadette, Senior)
	Adult GS member
	Leader or co-leader who goes above and beyond what is expected
	

	Hands in Many Pots
	Adult GS member
	Someone who is involved with many things that helps support GS
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Trainers Pin (and level rocker – Apprentice, Experienced, Master
	Adult GS member or for apprentice level, a Senior GS who is currently appointed GS trainer
	See attached for criteria
	Candidate annually submits trainer application


